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The following information was 
gathered from members of Culture 
Counts who attended the Core 
Members meeting held at the Mitchell 
Library on Fri 6th October 2017. We 
split our members into two groups:

Group 1 was made up mostly of 
companies, trade unions and 
organisations who are independently 
funded as well as some who are 
funded in-directly by government to 
deliver industry development and 

networks, job security and rates of 
pay, and to deliver high profile festi-
vals and events. 

Group 2 was made up mostly of 
companies and organisations who are 
funded by government direct or 
in-direct in order to deliver social 
benefit, cultural opportunities, cultural 
access, community benefits, equalities 
and diversity benefits, health benefits 
and artistic excellence in various 
genres across the arts and culture.

 Report



C
ontents

1 Cultural Strategy Resource Pack
  
 P 5 Who do you think needs to be involved in supporting the development  
 of culture in Scotland? Are there partnerships and relationships that you   
 think could be developed?

 P 5 Do you know of partnership approaches, cultural or from other areas,  
 which are good examples for us to learn from?

 P 6 What is working well for culture and what needs to change?
  
 P 7 If you could achieve 1 thing for culture in Scotland going forward,   
 what would it be?

2 Cultural Sector Operations
 P 9 What holds the sector back?

 P 9 Are there barriers that could be removed?

 P 10 What 1 thing would make life easier?

3 National Performance Framework
 P 11-13 Which current national indicators a cultural outcome should be 
 strategically connected to? 

 P 14-15 Which national indicators were missing?
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Cultural 
Strategy
Resource
Pack
Culture Counts Core Members 
Report considered questions as 
outlined in the Scot Gov Cultural 
Strategy Resource Pack.



C
ultural Strategy

Who do you think needs to be involved in 
supporting the development of culture 
in Scotland? Are there partnerships and 
relationships that you think could be developed?

Members suggested answers to this question which were open to voting. 

Group 1 Question 1 

What makes culture relevant is what happens locally. Local 
partnerships. 7

Physical space and provision (locally). 5
Software and Online. (For changing consumption, 
participation & creation.) 5
Diversity of producers should reflect diversity of Scotland (au-
dience). 4
There is a need to better understand the cultural eco-system. 
What combination of place, assets, and opportunities gives 
rise to vibrant local cultures and what constrains this?

4

Education. (Is it moving away from culture?) 3
All of government. 2

International. 1

Private. For use of space. Use of local pubs? 1
Using creative and cultural talent for scale challengea. E.G 
City congestion / electric cars. 0

Space in Schools. 0

We don’t need partnerships? 0

Replace ‘Scotland’ with regions – local culture. 0

Do you know of partnership approaches, 
cultural or from other areas, which are good 
examples for us to learn from?

Group 1 Question 2 

Sport - Estates and janitors 
work late to allow 

football to be played on 
school grounds. 

Island Proofing - Could we have 
Culture Proofing? Build a broad 

based awareness of sector needs 
into decision making?
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C
ultural Strategy

We have a BBC Scotland channel which is a huge benefit to 
the sector as we can all contribute to content. 4

Culture is an important part of most people’s lives in Scotland. 3
Successful partnerships are working well in Scotland for ex-
ample Scottish Ballet working with Dementia patients. 2
Creative Industries in Scotland are a growing sector, faster 
than the UK. 2

Capital Projects, V&A Dundee for example. 0
The sector is small which is a positive; especially in terms 
helping each other to get past barriers. 0
We are recognised as a world leader in the arts and creative 
industries; people come from all over the world to study at 
RCS, world leading national companies (connecting many of 
the teachers for RCS), world leading events and festivals. 

0

Varied revenue streams, funding, pledge, patronage, social 
investment tax relief. 0
Our current Cabinet Secretary for Culture is good and under-
stand the sector. 0

What is working well for culture and what needs 
to change? What is working well?
Members suggested answers to this question which were open to voting. 

Group 2 Question 1

Support for young people getting into culture and creative 
industry sector needs to improve. Equalities and Diversity. 3
We need to prepare better for advances in technology espe-
cially in terms of how young people can participate. 1
We need to show more appreciation for the amateur sector 
including arts and crafts, hobbies are important as are jobs. 1
Creative Entrepreneurs impact on other sectors including 
health and social care. 1
Equalities and diversity participation needs to improve; in-
vestment needs to reflect this. 0

We need to start to consult young people as standard. 0
We need to recognise and support cross sector infrastructure 
at local level, community venues, libraries, school halls, public 
transport. 

0

We need to begin to collect the evidence that shows how we 
impact on others sectors; such as health and community well-
being. 

0

We need to bring STEM groups together. 0

What needs to change?
Group 2 Question 1



C
ultural Strategy

If you could achieve 1 thing for culture in Scot-
land going forward, what would it be?
Members suggested answers to this question which were open to voting. 

Group 2 Question 2

Culture is not an added luxury. We need to change the think-
ing that culture is somehow an ‘added extra’. 8

Sustainability. 1 year funding agreements are unworkable. 3
What is the return on investment in applying for Creative 
Scotland funding? CS Funding applications take up too much 
time, which leads to a lack of equality and diversity in the 
sector. 

2

We as a sector need to better understand the economic value 
of the sector to Scotland. 1

The cultural strategy should have ambition for artists. 1

Make culture statutory. 1

“Culture is not an added luxury. 
We need to change the thinking that 
culture is somehow an ‘added extra’.
 

”

7



Cultural 
Sector 
Operations
This section of the event focussed 
on how the cultural sector 
operates and functions. 



C
ultural Sector O

perations

What holds the sector back?

Are there barriers that could be removed?

What 1 thing would make life easier? 

“The sector is overly keen on policy when it should aim instead to speak 
to all who contribute to the sector and hear all views, the third sector 
contribute to the sector though are not usually consulted, including 
Senscot, Tayside Arts Trusts and so on.“

“The demographic of decision makers.“

“Snobs.“

“The Echo Chamber.“

“Withholding what culture can do.“

“Inequity of ownership.“

“Perceived hierarchy of art-forms.”

“The perception of being marginal and discountable.“

“We are overly measured by funders.“

“Better ways structurally to learn from each other, sharing 
success and failure.“

“Investment.“

Group 1 Question 1

Group 1 Question 2

Group 1 Question 1
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C
ultural Sector O

perations

What holds the sector back?

Are there barriers that could be removed?

What 1 thing would make life easier? 

“The Time wasted over-reporting. Different funders request different 
information. Standardised reporting would help.“

“Funders are risk averse and overly focussed on outcomes, which stifles 
the ability to creatively explore without deciding what will happen in 
advance. “

“Creative entrepreneurs need innovative models to learn from, we need 
to be able to take risks on innovative approached and models for doing 
business.“

“The sector largely depends on Creative Scotland, it would be better if 
the sector was more distributed.“

“Time involved in applying for funding, the ‘lottery’ nature of funding 
means that only those who can afford to take time off can apply. “

“The entire sector spends too much time working on and worrying about 
funding. “

“Confidence through business development.“

“Money, Funding, Investment.“

“1% for culture as recommended in the Cultural Commission.“

Group 2 Question 1

Group 1 Question 2

Group 2 Question 1



National 
Performance 
Framework
Culture Counts members 
advocate for Culture to have its 
own Outcome within the Scottish 
National Performance Frame-
work. We believe that culture 
should be secured as a statutory 
obligation; that should be 
delivered for and by citizens, by 
government and its agencies at 
local and national level.
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National Perform
ance Fram

ew
ork

Which current national indicators a cultural 
outcome should be strategically connected to?

We asked Culture Counts members to vote for;

Increase the number of businesses 13

Increase exports 10

Improve digital infrastructure 7

Reduce traffic congestion 2

Improve Scotland’s reputation 21

Increase research and develop-
ment spending 6

Improve knowledge exchange 
from university research 6

Improve the skill profile of the 
population 20

Reduce underemployment 8

Reduce the proportion of employ-
ees earning less than the living 
wage

10

Reduce the pay gap 6

Increase the proportion of pre-
school centres receiving positive 
inspection reports

6

Improve levels of educational at-
tainment 15

Increase proportion of young peo-
ple in learning, training or work 10

Increase the proportion of gradu-
ates in positive destinations 8

Improve children’s services 3

Improve children’s dental health 0

Increase the proportion of babies 
with a healthy birth weight 0

Increase the proportion of healthy 
weight children 1

Increase physical activity 6

Improve self-assessed general 
health 13

Improve mental wellbeing 23

Reduce premature mortality 1

Improve end of life care 3

Improve support for people with 
care needs 2

Reduce emergency admissions to 
hospital 1

Improve the quality of the health-
care experience 3

Reduce the percentage of adults 
who smoke 1



National Perform
ance Fram

ew
ork

Which current national indicators a cultural 
outcome should be strategically connected to?

We asked Culture Counts members to vote for;

Reduce alcohol related hospital 
admissions 1

Reduce the number of individuals 
with problem drug use 3

Improve people’s perceptions 
about the crime rate in their area 2

Reduce reconviction rates 4

Reduce crime victimisation rates 0

Reduce deaths on Scotland’s 
roads 0

Improve people’s perceptions of 
the quality of public services 10

Improve the responsiveness of 
public services 3

Reduce the proportion of individu-
als living in poverty 3

Reduce children’s deprivation 2

Improve access to suitable housing 
options for those in housing need 0

Increase the number of new 
homes 1

Widen use of the internet 15

Improve people’s perceptions of 
their neighbourhood 12

Increase cultural engagement 22

Improve the state of Scotland’s 
historic sites 14

Improve access to local green 
space 6

Increase people’s use of Scotland’s 
outdoors 9

Improve the condition of protected 
nature sites 5

Increase the abundance of terres-
trial breeding birds: biodiversity 0

Increase natural capital 1

Improve the state of Scotland’s 
marine environment 0

Reduce Scotland’s carbon foot-
print 3

Increase the proportion of jour-
ney’s to work made by public or 
active transport

0

Reduce waste generated 2

Increase renewable electricity 
production 1
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National Perform
ance Fram

ew
ork

We asked Culture Counts members which 
national indicators were missing?

New Draft Cultural Indicators 

Group 1

• Improve social connections
• Reduce loneliness in the elderly and for those unable to work 
• Increase opportunities to participate and collaborate in culture 
• Widen access to cultural commons 
• Increase people’s perceptions of belonging
• Increase opportunities for creative learning 
• Improve people’s perceptions of the value of culture 
• Increase access to cultural opportunities 
• Improve physical and virtual spaces for culture to take place

Other Comments: Increase 
sample size of Scottish Household Survey to give a better informed 
picture of what people want and how satisfied they are.



National Perform
ance Fram

ew
ork

We asked Culture Counts members which 
national indicators were missing?

New Draft Cultural Indicators 

Group 2

Other Comments: Celebrating ‘our’ cultural is not the way that sector generally 
considers culture. The ‘One Scotland Many Cultures’ campaign was a success and 
we should build on that. “We are creative and value culture” would sit better as 
celebrating ‘our’ culture could be an inward looking aim?

• Improve self-assessed life satisfaction 
• Improve community cohesion 
• Improve literacy levels 
• Improve people’s perceptions of wellbeing 
• Increase participation in making activities 
• Increase visible accessible creative activity in communities 
• Increase the number of school children participating in cultural experiences
• Increase visitor numbers of children visiting museums and galleries, equal access  
• Increase people’s perception of the value of culture to their community 
• Increase participation in and support for the traditional arts of Scotland 
• Improve the quality of infrastructure required for cutural participation 
• Increase recognition of diverse cultural practices from different communities 
• Increase national happiness 
• Increase in diversity of cultural audiences 
• Increase individual self-confidence 
• Make Scotland the best place to grow up in the world as an artist and  

audience member
• Improve people’s perceptions of their communities 
• Increase accessibility to cultural experiences for those with disabilities 
• Widen access to ensure that every child in Scotland has access to one  

performing arts experience per year
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This information was gathered from 
members of Culture Counts who 
attended the Core Members meeting 
held at the Mitchell Library, Glasgow, 
on Friday 6 October 2017.

culturecountsresearch.tumblr.com
@culturecounts
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www.culturecounts.scot @culturecounts  culturecounts@scottishtheatre.org 

 

 
 
 

23rd November 2017 
 
 
 
Dear Katy and Mark,  

 

I am writing to bring to your attention a report which is the result of our Culture Counts core members’ 

event which took place on Fri 6th October at The Mitchell Library in Glasgow. The event allowed us 

the opportunity to put questions to the sector and to gather evidence on some of the big issues. We 

hope you find the report useful.  

 

I would like to take this opportunity to provide the CTEER committee with some background 

information by way of input to the Committee’s budget scrutiny for your meeting on 21st December 

2017. 

Brexit 

There are wide financial implications impacting on the cultural sector due to the uncertainty caused 

by Brexit. The issues caused by Brexit cannot yet be measured, though the following areas are already 

apparent:  

 

 Festivals contract performing artists up to 24 months in advance; European promoters who 

are soon to be International to the UK (depending on freedom of movement negotiations) 

may avoid Scottish acts as they have the potential to increase costs due to potential increased 

taxes and visa charges which are as yet unknown. Similarly festival promoters working in 

Scotland need to be able to budget to bring in acts though they too are struggling with 

unknown visa and taxation costs.  

 Access to funding distributed by European Organisations depend on partnership working; EU 

partners may well be avoiding UK partners as it would create project uncertainty which many 

would find unworkable in the short and longer-term. The total level of EU funding for the 

culture and heritage sector in Scotland is estimated to be over £59m, covering around 650 

projects funded since 20071. 
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 Uncertainty around the digital single market could lead those in the market to purchase 

intellectual property rights to avoid Scottish creators due to uncertainty about where the UK 

will end up with regards to consumer rights legislation in Europe.  

 Uncertainty around membership of the National Import Reliefs Unit causes concern and 

causes delay in agreements for the loans of cultural artefacts in our museums and galleries.  

 

Tourism and Culture  

 

The British Council ‘As Others See Us’ report shows that Britain was ranked 2nd overall for 

“attractiveness” among the top 15 global economies2. The top characteristics making Britain attractive 

were, cultural and historic attractions, cities and arts. In 2015 Scotland attracted over 14.6 million 

visitors. Spending by tourists in Scotland generates around £12 billion of economic activity in the wider 

Scottish supply chain and contributes around £6 billion to Scottish GDP (in basic prices). This 

represents about 5% of total Scottish GDP3.  

 

Scottish Culture Funding Shortfall  

 

For the 2018/19 year we are facing  arts cuts to Scotland’s share of the national lottery income 

alongside cuts to local authorities caused by the potential impact of £46million which will also be 

removed from the sector should the Cabinet Secretary for Finance & the Constitution decide to 

implement section 24 of the Barclay Review. Further to this the sector has been top-sliced for many 

years; and we would need an investment of £40 million to bring us back into line with funding in 2010; 

which would be £48 million including inflation.  

 

The Creative Scotland budget has been reduced significantly over the past five years. Despite this, the 

Creative Industries are a growth sector for the Scottish Economy (up 23% since 2014)4 demonstrating 

their resilience and entrepreneurialism. However cracks in the system caused by cuts to the cultural 

sector the eco-system that delivers the Creative Industry workforce and economic benefits, take a 

while to appear. I believe that we have now reached a tipping-point and that funding for the sector 

needs to be restored urgently or we risk going backwards in terms of industry growth; I would like to 

make it clear that we are already going backwards in terms of equalities, diversity and access to the 

industry5. 

 

Although figures for cultural engagement are growing, there continue to be inequalities in 

engagement. Those from lower socio-economic groups, from deprived areas or with a long-term 

physical or mental health condition, and those who do not have university degrees are not engaging 

in culture to the same extent as the larger population. 
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 Creative Scotland 2018/19 is facing a shortfall of approximately £30million6. 

 The Scottish Government’s contribution to Creative Scotland has dropped from almost 80% 

of the total to less than 60%.  This was masked to an extent by Lottery funds; these are now 

in decline, with support for the arts now down over one-third from the peak in 2013/14 and 

forecast to fall further7. 

 

The Wider Cultural Sector 

 The wider Cultural Sector in Scotland has experienced cuts of £40million since 2010 

(£48million in real terms)8.   

 Cuts to local authority funding totalling over £2.6billion since 2010 have directly impacted 

on the cultural sectors ability to attract people equally to the sector at entry level and as 

above this may be further impacted if section 24 of the Barclay Review is implemented. 

The Barclay Review  

As mentioned above section 24 of the Barclay Review proposes to remove rates relief from Arms’ 

Length External Organisations (ALEOs). As you will likely know, in many cases local authorities across 

Scotland moved to the ALEO structure to secure the future of local culture and leisure services. This 

was especially urgent after the impact of the 2008 financial crash and subsequent continued 

reductions in local authority budgets, as in other areas of public finance.  

We know from our membership that ALEOs across Scotland are already financially struggling to 

provide even the most basic of local cultural opportunities for citizens and that any further reductions 

in funding could lead to closures of local theatres, galleries, libraries and museums.  

SPORTA (Association of Culture and Leisure Trusts) have recently surveyed their members in a Barclay 

Review impact study and they reported that as trusts are focused on services best fitted to each 

unique community, the impact to leisure and cultural services will be felt in different ways in different 

areas. However, the result, nationwide, would be: 

a. Facility closures 

b. Redundancies 

c. Significant price rises 

d. Reduction in opening hours 

e. Loss of programmes not financially sustainable 

f. Withdrawal of sports club and sports development support 

What does the cultural sector deliver for the people of Scotland?  

 

Here are some highlights:  

 

 The positive benefits of music have been explored in a wide range of disciplines.  A systematic 

literature review by Professor Sue Hallam finds that there is a relationship between active 

engagement in music and cognitive, educational, social, emotional, health, physical and 
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behavioural benefits, including improved aural perception and language skills, literacy, memory, 

spatial reasoning, educational attainment, educational motivation, social cohesion and inclusion, 

pro-social behaviour, empathy and emotional intelligence9. 

 Research conducted using Scottish Household Data, demonstrated that people who have 

attended a cultural place or event in the previous 12 months are almost 60 per cent more likely 

to report good health compared to those who have not10. 

 Learning through arts and culture has been shown to improve attainment across many other 

aspects of the school curriculum. Participation in structured arts activities increase cognitive 

abilities, and taking part in structured music activities improves attainment in maths11.  

 95% of the Scottish population believes that creative activity is essential for children and young 

people’s learning and well-being12.   

 One third (33%) of visitors chose Scotland as their holiday/short break destination because of its 

reputation for history and culture and 9% because of ‘My Scottish Ancestry’13.   

 Culture and heritage is celebrated throughout the country, with Scotland’s cities, towns and 

villages playing host to over 200 festivals each year. Events cover the length and breadth of 

Scotland all year round. 

 The arts sector has an incredible reach. In 2015/16 over 1.6 million opportunities were created for 

young people to participate in music and youth arts through organisations supported by Creative 

Scotland.  

 Edinburgh’s status as ‘The World’s Festival City’ continues to attract artists, audiences and media 

from over 70 countries, audiences of over 4m and generating £261m annually. 

 

 

Why is the cultural sector going backwards in terms of equality, diversity and access to the industry?  

 

Artists and cultural freelance workers often experience inequalities in work and barriers to career 

progression.  The particular problems that they face include low / unfair pay and conditions, working 

for free, intermittent and unreliable work leading to a greater tendency to follow portfolio and 

freelance careers.  Because of these barriers, arts and cultural industries continue to lack diversity in 

terms of ethnicity, class and disability.  A recent survey by Creative Scotland in 2017 reveals that14: 

 

 Respondents are highly educated, have comparatively high levels of home ownership, and a 

higher than average number of people were privately educated (14% compared with 4% in 

Scotland as a whole). In addition, nearly half received financial support from family or friends 

to support their professional career in the arts.  This finding suggests that those who are in a 

stronger financial position are often better able to sustain a career in the arts.  

 Economic challenges were more acutely felt by women, people with parental responsibilities 

and disabled people. 

 A high proportion (41%) of the arts workforce are working as freelancers, and work in other 

roles to support their artistic careers, and around a third work part time. (Freelance work is 

notoriously insecure, with freelancers losing out on sick pay, pensions and other employment 

benefits).  

 Respondents highlighted the challenge of maintaining artistic practice while having to work 

out-with the sector for financial support. 
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 Incomes within the sector are well below the national average (the median income reported 

was just £20,000). 

 

We are calling for the budget for 2018/19 to recognise the vital role of public subsidy in securing the 

creative economy and addressing the challenges of equality and diversity within our sector.  

Just 2 per cent of the £2billion allocated to Scotland would go towards ensuring the delivery of 

'Culture for All' making access to arts and culture a reality for people in Scotland. 

We would be pleased to meet you or your officials or to provide further information if that would be 

helpful.  

Yours sincerely, 

 

Jennifer Hunter  

Culture Counts Executive Leader  

 

c/o Federation of Scottish Theatre  

30b Grindlay Street  

Edinburgh  

EH39AX 

 

 
1 https://www.historicenvironment.scot/archives-and-research/publications/publication/?publicationId=4a41c670-4e72-47b6-86e6-a79200c37cd8  

2 https://www.britishcouncil.org/organisation/policy-insight-research/research/as-others-see-us 

3 http://www.gov.scot/Topics/Business-Industry/Tourism 

4 http://www.gov.scot/Topics/Statistics/Browse/Business/SABS/KeyFacts  

5 http://www.creativescotland.com/__data/assets/pdf_file/0017/42920/Arts-and-Diversity-Survey-Summary.pdf  

 

6 Culture Counts Excel Creative Scotland Cuts since 2010 (Enclosed/Attached)  

 

7 https://www.thestage.co.uk/news/2017/502931/ 

 

8 Culture Counts Excel Wider Cultural Sector Cuts (Enclosed/Attached)  

 

9 The Power of Music, Hallam, S.2015 

 

10 Healthy Attendance? The Impact of Cultural Engagement and Sports Participation on Health and Satisfaction with Life in Scotland, Scottish Government 2013 

 

11 Cultural Learning Alliance, 2011 

 

12 Scottish Opinion Survey TNS, September 2014 

 

13 Scotland Visitor Survey 2015 and 2016, Visit Scotland 2016 

14 http://www.creativescotland.com/__data/assets/pdf_file/0017/42920/Arts-and-Diversity-Survey-Summary.pdf  
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https://www.britishcouncil.org/organisation/policy-insight-research/research/as-others-see-us
http://www.gov.scot/Topics/Business-Industry/Tourism
http://www.gov.scot/Topics/Statistics/Browse/Business/SABS/KeyFacts
http://www.creativescotland.com/__data/assets/pdf_file/0017/42920/Arts-and-Diversity-Survey-Summary.pdf
https://www.thestage.co.uk/news/2017/502931/
http://www.creativescotland.com/__data/assets/pdf_file/0017/42920/Arts-and-Diversity-Survey-Summary.pdf


National Cultural Budget 2010 to 2017

2010 Culture and Gaelic

Historic Scotland 

National Archives 

Total

2011 * Culture (Gaelic removed) 

Historic Scotland 

National Archives 

Total

2012 Culture 

Historic Scotland 

*National Records and Archives Merge  

Total

2013 Culture 

Historic Scotland 

National Records

Total

2014 Culture 

Historic Scotland 

National Records

Total 

2015 Culture 

*Historic Environment Scotland  

National Records

Total 

2016 Headline 

minus Tourism and Major Events 

 minus External Affairs  

Culture

Historic Environment Scotland  

National Records

Total 

2017 Draft Figures Headline 

Tourism and Major Events 

External Affairs 

Culture

Historic Environment Scotland  

National Records

Total 



Down by £40.8 million 15.5%

Million 

202.7£                                                                              

49.3£                                                                                

10.3£                                                                                

262.3£                                                                              

194.2£                                                                              

49.3£                                                                                

10.1£                                                                                

253.6£                                                                              

154.6£                                                                              

47.0£                                                                                

27.9£                                                                                

229.5£                                                                              

153.1£                                                                              

44.7£                                                                                

20.8£                                                                                

218.6£                                                                              

150.6£                                                                              

37.8£                                                                                

19.8£                                                                                

208.2£                                                                              

170.2£                                                                              

44.6£                                                                                

23.2£                                                                                

238.0£                                                                              

299.5£                                                                              

71.6£                                                                                

13.4£                                                                                

134.0£                                                                              

44.8£                                                                                

28.0£                                                                                

206.8£                                                                              

272.5£                                                                              

71.6£                                                                                

15.5£                                                                                

142.0£                                                                              

42.2£                                                                                

37.3£                                                                                

221.5£                                                                              



Year Grant in Aid National Lottery Funds

2010/11 53,448,000.00£                    18,780,000.00£                                                                                      

http://www.audit-scotland.gov.uk/docs/central/2011/fa_1011_creative_scotland.pdf 

2011/12 49,824,000.00£                    27,792,000.00£                                                                                      

http://www.creativescotland.com/__data/assets/pdf_file/0017/22373/National-Lottery-Annual-Report-and-Accounts-March-2012.pdf 

http://www.creativescotland.com/__data/assets/pdf_file/0014/22370/Annual-Report-and-Financial-Statements-March-2012.pdf 

2012/13 45,900,000.00£                    28,400,000.00£                                                                                      

http://www.creativescotland.com/__data/assets/pdf_file/0015/22371/Annual-Report-and-Financial-Statements-March-2013.pdf 

2013/14 53,300,000.00£                    45,000,000.00£                                                                                      

http://www.creativescotland.com/__data/assets/pdf_file/0005/31991/Creative-Scotland-Data-Review-1314.PDF  

2014/15 53,200,000.00£                    39,100,000.00£                                                                                      

http://www.creativescotland.com/__data/assets/pdf_file/0003/33447/Creative-Scotland-Annual-Review-2014-15.pdf  

2015/16 50,800,000.00£                    37,700,000.00£                                                                                      

http://www.creativescotland.com/__data/assets/pdf_file/0009/37296/Creative-Scotland-Annual-Review-2015-16-FINAL.pdf  

2016/17 44,300,000.00£                    32,700,000.00£                                                                                      

http://www.creativescotland.com/__data/assets/pdf_file/0007/34576/CS-Annual-Plan-2016-17.pdf 

http://www.audit-scotland.gov.uk/docs/central/2011/fa_1011_creative_scotland.pdf
http://www.creativescotland.com/__data/assets/pdf_file/0017/22373/National-Lottery-Annual-Report-and-Accounts-March-2012.pdf
http://www.creativescotland.com/__data/assets/pdf_file/0014/22370/Annual-Report-and-Financial-Statements-March-2012.pdf
http://www.creativescotland.com/__data/assets/pdf_file/0015/22371/Annual-Report-and-Financial-Statements-March-2013.pdf
http://www.creativescotland.com/__data/assets/pdf_file/0005/31991/Creative-Scotland-Data-Review-1314.PDF
http://www.creativescotland.com/__data/assets/pdf_file/0003/33447/Creative-Scotland-Annual-Review-2014-15.pdf
http://www.creativescotland.com/__data/assets/pdf_file/0009/37296/Creative-Scotland-Annual-Review-2015-16-FINAL.pdf
http://www.creativescotland.com/__data/assets/pdf_file/0007/34576/CS-Annual-Plan-2016-17.pdf


2017/18 45,500,000.00£                    28,400,000.00£                                                                                      

http://www.creativescotland.com/__data/assets/pdf_file/0018/43650/Annual-Plan-2017-FINAL-.pdf 

Year Grant in Aid Lottery 

Hypothetical 2018: same as 2017 / down 20% 45,500,000.00£                    22,720,000.00£                                                                                      

Shortfall since 2010 / Down 20% on 2017 7,948,000.00£                      5,680,000.00£                                                                                        

Inflaton since 2010 / since 2013* 62,890,000.00£                    52,900,000.00£                                                                                      

Shortfall inflation since 2010 / since 2013 9,442,000.00£                      7,900,000.00£                                                                                        

Total Shortfall Required 17,390,000.00£           13,580,000.00£                                                                  

* new NLDF caculation for Scotland of 1.78% of funds annually. 

http://www.creativescotland.com/__data/assets/pdf_file/0018/43650/Annual-Plan-2017-FINAL-.pdf


Total

72,228,000.00£                                                        

NLF & GIA 

77,616,000.00£                                                        

NLF

GIA

74,300,000.00£                                                        

NLF & GIA

98,300,000.00£                                                        

NLF & GIA

92,300,000.00£                                                        

NLF & GIA

88,500,000.00£                                                        

NLF & GIA

77,000,000.00£                                                        

NLF & GIA



73,900,000.00£                                                        

NLF & GIA

 

30,970,000.00£                                         
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